
December 7, 2016 

 

Mr. Clifton Cortez 

SOGI Advisor, The World Bank 

1818 H St NW 

Washington, DC 20433 

 

Dear Mr. Cortez, 

 

Congratulations on your new position as the World Bank SOGI Advisor. As 

organizations that have worked for a number of years to create the position you now 

hold, we are delighted to welcome you to the World Bank and to work with you in this 

newly-created position. We are especially gratified to see the Bank taking this important 

step toward full inclusion of all people, no matter their sexual orientation or their gender 

identity (SOGI).  

 

As you are well aware, lesbian, gay, bisexual, transgender, intersex, and queer 

(LGBTIQ) people face extremely high levels of stigma, discrimination and even violence 

in many parts of the world. Same-sex relations between consenting adults is 

criminalized in 72 countries and is potentially punishable by death in as many as 10 

countries. Transgender people - especially transgender women - are particular targets 

for violence, with hundreds killed each year. 

 

We therefore look forward to working with you to ensure the World Bank plays its part in 

achieving the Sustainable Development Goals (SDG) of "leaving no one behind." 

Through its projects and its unique leverage, the Bank can play a crucial role in pushing 

back against stigma and violence while ensuring that LGBTIQ people are advancing 

economically and are never shut out merely because of their sexual orientation or 

gender identity.  

 

The Bank has taken some positive steps in certain cases to avoid contributing to or 

helping to perpetuate discrimination against gender and sexual minorities. In Uganda, it 

did not proceed with a public health project because it wasn't convinced it could ensure 

non-discrimination. However, the Bank has never addressed these issues in a 

systematic fashion. Your appointment helps to move toward a permanent inclusion of 

SOGI issues in the Bank's important work. 

 

In particular, there are several key areas we would like to work with you to address: 

 



 Inclusion of LGBTIQ people in Bank projects. In many countries, LGBTIQ people 

are regularly excluded from schools, health clinics, financial institutions and 

opportunities for economic advancement. It is therefore essential that the Bank 

require all its projects prohibit discrimination and advance substantive equality, 

with strong enforcement tools should the funding be used inappropriately to 

facilitate or perpetrate discrimination.  

 Safeguards implementation. In order to achieve greater inclusion, the Bank 

should ensure robust implementation of the recently approved Safeguards. While 

the Safeguards failed to include language specifically referencing the protection 

of LGBTIQ people, the Bank released an accompanying Presidential Directive 

which addressed SOGI issues directly. In order for the Directive to have “teeth,” it 

should be applied robustly to all Bank activities, not only investment loans. 

 Research. The goal of LGBTIQ inclusion cannot be achieved without a fuller 

understanding of the challenges, needs and realities of the affected communities. 

The Bank should therefore invest in more qualitative and quantitative research to 

better understand the health needs, economic challenges, personal security, 

educational attainment as well as the political and civic participation of LGBTIQ 

people and communities - as well as the economic costs of these populations’ 

marginalization. 

 Leveraging the Bank's power. Finally, we would also like to see Bank officials 

raise SOGI issues on a more consistent basis in their work around the world. 

Because of the Bank's significant development assistance budget, Bank officials 

- and President Kim in particular - have unique leverage to raise human rights 

issues with host nations, media, clergy, and other opinion leaders in order to 

make the economic and rights-based cases for inclusion of LGBTIQ people. 

They should also meet with LGBTIQ communities while they are in-country to 

demonstrate support for them and to ensure Bank funded projects are reaching 

them.  

 

Once again, congratulations on your new role. While we have laid out a robust agenda, 

we have a great deal of confidence in your abilities, based on your great successes in 

your previous positions in this space. We look forward to working with you as the Bank 

moves into this new era of helping to protect the human rights of all people, regardless 

of who they are or whom they love. 

 

Signed,  

 

Human Rights Campaign 

Council for Global Equality 

Bank Information Center 



American Jewish World Service 

APCOM 

Center Global, a Program of the DC LGBT Community Center  

Center for Health and Gender Equity (CHANGE)  

Chapter Four Uganda 

The Fellowship Global  

Gay & Lesbian Victory Institute  

Gender Action  

Global Forum on MSM & HIV (MSMGF) 

Global Justice Institute, Metropolitan Community Churches  

GLSEN  

India HIV AIDS Alliance  

Human Rights First  

Human Rights Watch 

Los Angeles LGBT Center  

METRO Charity  

National Center for Lesbian Rights  

National Center for Transgender Equality 

National Gay and Lesbian Chambers of Commerce 

Netwerk Roze FNV 

Out & Equal Workplace Advocates  

PFLAG National  

PINK Embassy 

Solidarité Internationale LGBTQI 


